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April 14, 2004

Dear FCERA Member:

On March 2, 2004, the Court issued its Tentative Decision on Phase One Issues, ruling that the so-called
“Fresno Method” of calculating “final compensation” for retirement allowances was not permitted under
Government Code Section 31462.1, which requires final compensation to be calculated based on a
consecutive 365-day year (26 consecutive biweekly pay periods or for those districts that pay on a semi-
monthly or monthly basis, this equates to 24 or 12 consecutive pay periods).

Following the Court’s Tentative Decision, on March 17, 2004, the Board met in open, public session and voted
to change its method of calculating final compensation to the consecutive pay period method, for all new
members of FCERA – i.e., essentially for all new County or district employees hired after March 17, 2004.

Following further public discussion before the Board, on April 10, 2004, the Board met in open, public session
again and passed the following motion:

As to all currently active members of FCERA (i.e., current employees) and those who may have deferred their
retirements, the Board voted to change from the “Fresno Method” to a consecutive pay period method of
calculating final compensation, effective as of March 2, 2004, the date of the Court’s Tentative Decision.  When
these employees retire (or as soon thereafter as FCERA can administratively change over to the new method),
they will receive retirement allowances based on a consecutive pay period calculation.

We are in the process of modifying the Pension System to calculate final compensation using consecutive pay
periods.  We anticipate that programming and testing will take approximately 30-60 days.  In the meantime, we
will continue to calculate final compensation using the 26 (for special districts, 24 or 12) highest pay periods in
order to prepare option forms for members who will be retiring before the modifications are completed.  Please
note that when the modifications are implemented, all benefits will be recalculated using the consecutive pay
period method and any overpaid benefits for those members retired on or after March 2, 2004 will need to be
collected by FCERA.

To prevent the distribution of possible incorrect information, requests for retirement benefit estimates will be
delayed until the modifications are implemented.

As a reminder, the decision to implement consecutive pay periods does not affect your Ventura benefits as it
only relates to the method of calculating final compensation (non-consecutive versus consecutive pay periods).

The Board of Retirement and staff of FCERA appreciate the input provided by members and understand that
this decision impacts your financial decisions about your future. If the final decision by the judge requires a
different implementation date or in any way conflicts with the decisions made by this Board, any additional
benefits due to members will be processed as quickly as possible.  In the meantime, we would appreciate your
continued patience and understanding with FCERA staff as they implement the Board’s decision.

Sincerely,

Roberto L. Peña
Retirement Administrator
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